Accessing Headlines — IPad App

* Download the SuccessFactors SuccessFactors Mobile app from the app store and follow
the instructions to connect to your instance.
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Navigating Headlines

For Web and iIPad
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Headline layout

Significance Measure Measure

CliErEE Lz color indicator Name Value

The overall Termination Rate - Voluntary
(High Performers) for your group is too

high

Tracking towards 429 Voluntary Terminations (High Perf) for the year.

Significance Color Legend Target, Previous

Period, or Org Avg.
- Acceptable or Insignificant

- Tolerable

- Significant or Insightful

- Urgent
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Difference from Subscriptions
Target, Preview and Headline
Period, or Org Avg. Designer
o~

i
Termination Rate - Voluntary 2 7 &

(High Performers) 73

Ky it

20110 2013

Drill in here or
4 period trend click on the
headline
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Full Story (Example)

Top of Page

The metric is broken
down by a set of key
employee segments
to identify areas of
interest.

Path: Headline = Full Story

The overall Termination Rate - Voluntary  1ueec,
(High Performers) for your group is too ’

high.

Tracking towards 579 Valuntary Terminations (High Perf) for the year

Drag page to scroll
down to ‘Who Left’,
‘Who else is at
Risk’, and ‘How can
this be address?’
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Areas of Concern

Segments with the highest Termination Rate - Voluntary (High Parformers) include:
Organization Tenure : 3-<5 Years N 53
Organization Tenure : <1 Year N 5
Grade/Band : 7 I 5l
High Potential : High Potential I 50
Supervisor - Jonathan Lambert . Y
See all segments »

Areas of Note

Segments with the [owest Termination Rate - Voluntary (High Performers) include:

Job Family : Executives 0%
Grade/Band : 2 0:
Job Family : Managers - Engrg/Science 0:
Hhaic Backaround : American Indian or Alaskan Native 0
Grade/Band : 3 0v

See all segments >

Click here or on
the row to drill
further to the
person level
detail.

Click here to see
the results for all
of the key
segments that
were considered.
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Full Story (Example)

Middle of page

The absolute # of
people who left
(as opposed to
the rate that they
left), e.g. # of
Terminations vs.

Termination Rate.

This broken
down and ranked
by key segments
as well.
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The overall Termination Rate - Voluntary
(High Performers) for your group is too

high

Tracking towards 579 Voluntary Terminations {High Perf) for the year.

Who Left

Path: Headline = Full Story (scroll down)

Employees who left cama from these segments:

| - Caucasian o 92"
-North America o 87"

%
Not Identified as High Potential J 73

See all segments =

job Role : Yes ) 60"

of Loss ; Low ’ 42"

531 of the 579 employees

503 of the 579 employees

422 of the 579 employees

347 of the 579 employees

245 of the 579 employees

Click here or on
the row to drill
further to the
person level
detail.

Click here to see
the results for all
of the key
segments that
were considered.
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Full Story (Example)

Bottom of page

Path: Headline = Full Story (scroll down)

The overall Termination Rate - Voluntary 1. e e sy
. i {High Performers)
(High Performers) for your group is too

high.

Tracking towards 579 Voluntary Terminations (High Perf) for the year.

Who else s at risk?
Based on the profile of the 579 employees that left

\ZVE%EE%;:E'; . 87 Employees are at risk of leaving l!l!l
leaving. l!l!!

How can this be addressed?
Strategy BanRitems related to Tarmination Rata - Voluntary (High Parformars):

Click here to see
who the people
are that are at
risk of leaving.

Reward your highest performers well through large bonuses, salary

Mitigation increases and/or equity grants.

strategies.
9! (ffer your highest performers opportunities to broaden their experience by

temporarily transferring to other departments and/or working on special projects.

25 SuccessFactors Proprietary and Confidential © 2012 SuccessFactors, An SAP Company. All rights reserved. success‘factorsw
An SAP Company



See All Segments (Example)

Areas of Concern & Areas of Note

Path: Headline = Full Story - See All Segments (for Areas of Concern or Note)

All of the segments that were Or Sorted by Segment (Breakdown
evaluated are sorted by Value or.. Dimension).

The Termination Rate - Voluntary (High The Termination Rate - Voluntary (High
Performers) for your group is too high. Performers) for your group is too high.

Tracking towards 426 Voluntary Terminations (High Perf) for the year g Tracking towards 429 Voluntary Terminations (High Perf) for the year

3 had the highest Termination Rate - 3 had the highest Termination Rate -
Voluntary (High Performers) Voluntary (High Performers)
| Sorted by Value | Sortby Segment | |L_Sorted by Sagment | Sort by Value ]
FEE IR SEES &2 ek Grade/Band 0 50 100 1s0 zo0 "'T"::d‘h Click
jand:3 I 2O A 3 I (O« A on the
: row to
|5 — 80° _ _omm 5 E— 80Y  _m ] drill
Supervisor : ElizaHunter MO 53 6 or 4
) further
N Terre: <1Year  EEEEE 48 - 7 G to the
50 -JunathanLar:bert — 4;* = 2 0® person
anre  2-<3 Years 46 u
. - level
11 HighPotential ® Superviser B® e i detail.
01 NorthAmerica I s fliza Hunter - FRA
ocation: Europe B 8bs lonathanlambert N as
Terura : 15-<20Years 1 71s Alexander Thompson M 15%
jor : Marcia Barista 1 68 Marcia Barista 1 b8y
Ui 20-<30Years Liz
e Organization Tenure 0 S0 100 50 200 e
0s <1Year HENE 48+ -
26 o any. Al 2-<3Years NN 46% .




See All Segments (Example)

Who Left?

Path: Headline = Full Story = See All Segments (Who Left?)

The overall Termination Rate - Voluntary
(High Performers) for your group is too

high

Tracking towards 579 Voluntary Terminations (High Perf) for the year St

Who Left

Employeas who laft came from these segments:

%
The absolute # of - North Amarica o 87 503 of the 579 employees
people who left
(as opposed to . . , : ) %
the rate that they - Not Identified as High Potential 73" szof the 579 employees Click here or on
left), e.g. # of m the row to drill
Terminations vs. b Ble - Yas ) 60 347 of the 579 employees further to the
Termination Rate. person level
This broken % detail.
down and ranked Job Role : No ’ 40 232 of the 579 employees

by key segments
as well. e Q¥
gefpand : f 3 2180f the 579 emplayees

See all segments =
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Drill to Detail (Example)

Path 1: Headlines = Full Story (click See All Segments)=> See All Segments = Drill to Detail (click on a row of data)
Path 2: Headlines = Full Story (click a specific segment) = Drill to Detail (click on a row of data)

The overall Termination Rate - Voluntary 1 onsae vty 36
. . (High Performers) 37
(High Performers) for your group is too

high.

Tracking towards 579 Yoluntary Terminations {High Perf) for the year

Who are contributing to this?

Below ara the details of the 50 people with Organization Tenure : <1 Year

The people who Employes Name Location Impact of Loss
comprise the : ; , ,
segmeﬁt that was . Sophie deVries North America High
clicked (if you
have a BizX ‘ Steve Pappar AsiaPacific High
Instance as well :
that includes ,
employee photos) n Sally Proctor Europe Medium
ﬂ Troy Victor Asia Pacific Unallocated
2 Terrell White North America Unallocated
a William Carver North America Unallocated
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Headlines on the iPad

» Click on
Headline
Tile to
access the
full
headlines
capability.

* You can
also swipe
the tile right
and left to
cycle
through up
to5
headlines.

* Write notes
Annotate /| LT on your
screen and
send them in
an email.

Meeting in 15 min
with 9 invitees

APPSR

Post to Jam Touchbase
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Change View

o Sometimes you may want
to see Headlines from the
perspective of somebody

Click the
button to see

the selector, H : _ %
then chose 4 G Lo:::::n“m : |ﬂd in the i 8'23? else ingcl)-luRrBoFr;ganizlztion,
; s L ' : e.g. an wou
filter node. el e ees REWEWEd- o want to see Headlines for
ot ———a the leader they support.
C?lll'la 2009 Sen 2009 Dec Here you can Se|eCt a
b view from your structural
e dimensions.
o zomas SalowMale e 05
> Eumpa s i
e ing Ratio. —_—
» Organizaticnal Unit
: 57 Women. 2008 2008
Home
= RLocation : Australia £~

T Your group is behind in the o 5,75
TN Number of Employees Reviewed. =

display at the top,
and the Headline
will update.

243 out of 4,231 29%e | mesoe

Your group has alow Male ... 052
to Female Staffing Ratio. ~ "———
2,572 men and 4,957 women. 2006 2009
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Headline Designer
(for Customer Admins)
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